
    PORT TOWNSEND SCHOOL DISTRICT NO. 50 

       6:00 p.m. Regular School Board Meeting                 
September 12, 2016 

 “Learning Through a Sense of Place”    
Mission:   
Through community-focused maritime place-based projects, students develop effective thinking, effective action, 

and effective relationships.  As a result, our students demonstrate meaningful accomplishments as engaged citizens. 

Vision:  We create and enable the culture, competence and conditions to ensure each student is prepared for 

meaningful work and engaged citizenship in our diverse and rapidly changing world. 

 

01.    Location/Time___________________________________________________________________________ 

01.01  Gael Stuart Building, Room S-11, 1610 Blaine St., 6:00 p.m. 

 

02.    Call to Order ____________________________________________________________________________ 

02.01 Roll Call 

02.02 Pledge of Allegiance 

 

03.    Agenda_________________________________________________________________________________ 

03.01 Agenda Approval 

 

04.    Recognition______________________________________________________________________________ 

04.01 Superintendent 

 04.010  Hero Awards 

 04.011  City Proclamation 

04.02 Board 

   

05.    Public Comments________________________________________________________________________ 

06.  Board Correspondence - None  ______________________________________________________________ 

 

07.  Reports__________________________________________________________________________________ 

07.01 Update on Construction of New Elementary School – Kirk Robinson 

 

08.   Action Items_____________________________________________________________________________ 

08.01 Approval of Sports Cooperative for 2016-17 

08.02 Approval of Minimum Basic Education Requirement Compliance for 2016-17 

08.03 Approval of Accounts Payable, August 22, 2016 

08.04 Approval of Resolution 16-15, Cancellation of Warrants 

  

09.  Unfinished Business  _______________________________________________________________________ 

10.  New Business_____________________________________________________________________________ 

 

11.  Policy Review____________________________________________________________________________  
11.01 Policy 1620 – Board/Superintendent Relationship – First Review 

11.02 Policy 1630 – Evaluation of the Superintendent – First Review 

   

12.  Board Member Announcements/Suggestions for Future Meetings_________________________________ 

 

13.  Next Meeting_____________________________________________________________________________ 

13.01 Regular Board Meeting, September 26, 2016, 1610 Blaine St., Room S-11, 6:00 pm  

  

14.   Executive Session – (if necessary)____________________________________________________________ 

15.  Adjournment_____________________________________________________________________________ 



























PORT TOWNSEND SCHOOL DISTRICT NO. 50  
1610 Blaine St 

Port Townsend, WA  98368 
 

R E S O L U T I O N  16-15 
 

 WHEREAS,  RCW 36.22.100 directs the cancellation of any warrant not presented 
within one year of their issue, and; 
 
 WHEREAS, the County Treasurer furnished the following list of warrants not presented 
within one year of their issue: 
 
  Warrant #   Date of Issue   Amount 
 9981 ASB 1/15/2015 30.00 
 58632 General 3/16/2015 8.72 
 58749 General 3/31/2015 198.97 
 58877 General 4/30/2015 40.97 
 58885 General 4/30/2015 109.66 
 58948 General 5/15/2015 130.00 
  
 
 NOW, THEREFORE, the County Treasurer is directed to cancel the listed warrants. 
 
 ADOPTED by the Board of Directors of Port Townsend School District No. 50, 
Jefferson County, Washington, at an open public meeting held September 12, 2016. 
 
BY ORDER OF THE BOARD OF DIRECTORS 
PORT TOWNSEND SCHOOL DIST NO. 50 
 
             
 
             
 
       ATTEST: 
 
             

Dr. John Polm 
Secretary to the Board 
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BOARD OF DIRECTORS 

Board-Superintendent Relationship 

 

The successful operation of schools requires a close, effective working relationship between the 

board and the superintendent. The relationship must be one of trust, goodwill and candor. As the 

legally designated governing body, the board retains final authority within the district. The board 

exercises powers expressly required and implied by law. The superintendent is the board’s 

professional advisor, to whom the board delegates executive responsibility, including such 

powers required to manage the district in a manner consistent with board policy and state and 

federal law.  

The superintendent, as an executive officer of the board (Secretary), is responsible for the 

administration of the schools under applicable laws and policies of the district. The board 

delineates the duties of the superintendent and uses them as the basis for evaluating the 

superintendent’s performance. Unless specifically limited, the superintendent may delegate to 

other staff the exercise of any powers and the discharge of any duties imposed by district policy 

or a vote of the board. The delegation of power or duty does not relieve the superintendent of 

responsibility for the actions taken under such a delegation. 

In order to perform their responsibilities, board members must be familiar with the operations 

within the schools. The superintendent will establish communication procedures which can 

enhance the board member’s understanding of student programs and school operations. 

 

 

 

 

Legal References: RCW 28A.320.010 Corporate powers 

 RCW 28A.330.100 Additional powers of the board (First 

Class Districts Only) 

 RCW 28A.400.010 Employment of superintendent — 

Superintendent’s qualifications, 

general powers, term, contract 

renewal 

 RCW 28A.400.030 Superintendent’s duties 

 

Management Resources: Policy & Legal News February 2013 

  

 

Date: _______ 

 

PORT TOWNSEND SCHOOL DISTRICT NO. 50 
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BOARD OF DIRECTORS 

Evaluation of the Superintendent 

 

The board shall establish evaluative criteria and shall be responsible for evaluating the 

performance of the superintendent as provided by statute. 

 

The superintendent shall have the opportunity for confidential conferences with the board 

members on no less than two occasions in each school year, the purpose of which shall be the 

aiding of the superintendent in his/her performance. The board, on the basis of the evaluation, 

may renew and/or extend the superintendent's contract for periods not to exceed three years. 

 

The Board will conduct three performance conferences/evaluations with the superintendent each 

year.  Two informal conferences will be completed, one (1) prior to October 31
st
, and another 

prior to January 31
st
, and a formal evaluation to be completed prior to June 30

th
. 

 

 
Legal References: RCW  28A.405.100 

 
 
RCW 28A.400.010 

Minimum criteria for the evaluation of certificated 
employees, including administrators - Procedure - 
Scope – Penalty 
Employment of Superintendent – superintendent’s 
qualifications, general powers, term, contract 
renewal 

 

 

Date: 6/4/01; 3/8/04_________ 

 

 

 

PORT TOWNSEND SCHOOL DISTRICT NO. 50 
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