
    PORT TOWNSEND SCHOOL DISTRICT NO. 50 

        Regular School Board Meeting                 
April 24, 2017 

1610 Blaine Street, Room S-11, 6:00 p.m. 

 “Learning Through a Sense of Place”    
Mission:   
Through community-focused maritime place-based projects, students develop effective thinking, effective action, 

and effective relationships.  As a result, our students demonstrate meaningful accomplishments as engaged citizens. 

Vision:  We create and enable the culture, competence and conditions to ensure each student is prepared for 

meaningful work and engaged citizenship in our diverse and rapidly changing world. 

 

01.    Call to Order ____________________________________________________________________________ 

01.01 Roll Call 

01.02 Pledge of Allegiance 

 

02.    Agenda_________________________________________________________________________________ 

02.01 Agenda Approval 

 

03. Recognition_____________________________________________________________________________ 

03.01  Superintendent 

  03.010 Hero Awards 

  03.011 Certificates 

    

04.   Public Comments________________________________________________________________________ 

 

05.   Consent Agenda__________________________________________________________________________ 

05.01  Consent Agenda Approval 

05.02 Approval of Minutes 

 05.020 Minutes of the March 27, 2017 Special Meeting 

 05.021 Minutes of the March 27, 2017 Regular Meeting 

 05.022 Minutes of the April 10, 2017 Work/Study Meeting 

05.03 Approval of Personnel Action 

 05.030  Recommend David Wald as 1.0 FTE Math Teacher, Leave Replacement, Blue Heron Middle  

  School, for the remainder of the 2016-17 school year 

 05.031 Recommend Corey Smith as 1.0 FTE Special Education Teacher, Leave Replacement, Grant Street 

  Elementary, effective the 2017-18 school year 

 05.032 Recommend David Kelley as 1.0 FTE Math/Science Teacher, Port Townsend High School,  

  effective the 2017-18 school year 

 05.033 Accept resignation of Kriszti Bunica, .5 FTE Music Specialist, Grant Street Elementary, effective 

  the end of the 2016-17 school year 

 05.034 Recommend Donna Olin as 4.25 hr./day School Bus Driver, effective April 10, 2017, the 2016-17 

  school year 

 05.035 Recommend Sally Talbert as 6.25/hr. day Library Para Educator, Grant Street Elementary,  

  effective April 10, 2017 

 05.036 Accept resignation of Maria Goff, 6.0 hr./day Special Education Para Educator, Grant Street  

  Elementary, effective April 6, 2017 

 05.037 Accept resignation of Melanie Shoop, Food Service Assistant, effective April 26, 2017 

 05.038 Accept resignation of Che Taylor, Groundskeeper, effective April 27, 2017 

 05.039 Recommend James Fenton as Blue Heron School Assistant Track Coach, effective the 2016-17  

  season 

 05.040 Accept resignation of Nathan Land, High School Boys’ Assistant Soccer Coach, effective  

  immediately 



 05.041 Accept resignation of Mary Barnes, 1.0 FTE Preschool Teacher, effective immediately  

  

05.05 Approval of Financial Reports 

 05.050  Accounts Payable as of April 24, 2017 

 05.051 Payroll – March, 2017 

 

06.  Board Correspondence - None  ______________________________________________________________  

 

07.  Reports__________________________________________________________________________________ 

07.01 Student 

07.02 Board 

07.03 Proposal to State Legislators for a Bottle Bill – Lois Sherwood and Students 

07.04 Northwest Earth and Space Sciences Pipeline – Brandi Hageman, Jennifer Manning, Leslie Shively, 

Michael McKell 

07.05 Superintendent 

 07.050 Calendar of Events and Report 

 07.051 Annual Review of Policy 6600 – Students transported who live within walking distance 

 07.052 Procedure 3530 – Student Fund Raising – Discussion 

 07.053 Annual Review of Efficacy of Policies 5011 and 3205 (Sexual Harassment) 

 

07.06 Director of Finance and Business Operations – Amy Khile 

 07.060  Enrollment for April, 2017 

 07.061  Fund Summary for March, 2017 

 07.062  Finance Committee Priorities 

  

08.   Action Items_____________________________________________________________________________ 

08.01 Approve Meal Prices for the 2017-18 School Year 

08.02 Approve Policy 3210 – Non Discrimination 

08.02 Approve Policy 3417 – Catheterization 

08.03 Approve Policy 3421 – Child Abuse, Neglect, and Exploitation – Prevention 

08.05 Approve Policy 3530 – Student Fund Raising 

08.06 Approve Resolution 17-03, Safe Schools for All Students 

   

09.  Unfinished Business  ______________________________________________________________________ 

  

10.  New Business_____________________________________________________________________________ 

 

11.  Policy Review - None_______________________________________________________________________ 

  

12.  Board Member Announcements/Suggestions for Future Meetings_________________________________ 

 

13.  Next Meeting_____________________________________________________________________________ 

13.01 Work/Study Board Meeting, May 8, 2017, 1610 Blaine St., Room S-11, 6:00 pm 

 

14.   Executive Session – (if necessary)____________________________________________________________ 

 

15.  Adjournment_____________________________________________________________________________ 
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Board Chair Nathanael O’Hara called the meeting to order at 5:00 p.m.  PRESENT:  Nathanael 

O’Hara, Connie Welch, Jennifer James-Wilson, and Laura Tucker.  EXCUSED:  Keith White  

Also present were Superintendent Polm and staff. 

 

Nathanael O’Hara led the Pledge of Allegiance. 

 

Agenda Approval 

Connie Welch moved to approve the agenda.  Laura Tucker seconded and the motion carried 4-

0. 

 

Public Comments – None 

 

Training from BoardDocs 

Superintendent Polm explained that the district has subscribed to  this web-based program to 

manage board business, meetings, and policies.  He introduced Martha Crook from BoardDocs. 

 

Ms. Crook demonstrated how BoardDocs works, and had board members sign in to the 

BoardDocs portal to learn how to navigate and use the site. 

 

Next Meeting 

Regular Board Meeting, March 27, 2017, 1610 Blaine St., Room S-11, 6:00 p.m. 

 

Adjournment 

The meeting was adjourned by consensus at 5:46 p.m. 

 

Respectfully submitted, 

 

 

 

____________________________   ______________________________ 

John A. Polm, Jr., Secretary    ATTEST:  Nathanael O’Hara, Board Chair 
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Board Chair Nathanael O’Hara called the meeting to order at 6:00 p.m.  PRESENT:  Nathanael O’Hara, 

Connie Welch, Laura Tucker, and Jennifer James-Wilson. EXCUSED:  Keith White  Also present were 

Superintendent Polm, staff, and community members. 

 

Connie Welch led the Pledge of Allegiance. 

 

Agenda Approval 

Jennifer James-Wilson moved to approve the agenda. Laura Tucker seconded and the motion carried 4-

0. 

 

Public Comments – None 

 

Consent Agenda 

Ms. James-Wilson moved to approve the consent agenda, but remove the February 27, 2017 minutes 

from the consent agenda as it had an error on page 2. Ms. Welch seconded and the motion carried 4-0. 

Included on the consent agenda were the following items:  1)  Payroll for February, 2017;  2) Accounts 

Payable as of March 27, 2017;  3) Approval of minutes from the February 27, 2017 special meeting and 

the March 13, 2017 work/study meeting; 4)  Recommend the following actions: 

 
Hires:     Recommend Ann McMahon as .5 FTE Speech Language   

     Pathologist, Preschool, for the remainder of the 2016-17 school   

     year 

     Recommend Denise Aedan as 1.0 FTE 1
st
/2

nd
 Grade Multiage Teacher,  

     Grant Street Elementary, effective the 2017-18 school year  

     Recommend Laurie Solchenberger as 1.0 FTE Behavior Interventionist,  

     Grant Street Elementary, effective the 2017-18 school year  

     Recommend Teri Freitas as 5.50 hr./day Custodian, 2.5 hr./day Para  

     Educator, Grant Street  Elementary, effective March 6, 2017                     

     Recommend Nathan Land as High School Boys’ Assistant Soccer Coach, 

     effective the 2016-17 school year 

Transfers:    Recommend Pat Range transfer from 1.0 FTE Special Education Teacher 

     to .5 FTE Birth to Three Teacher, Grant Street Elementary, effective the  

     2017-18 school year 

     Recommend Kirsten Behrenfeld transfer from .5 FTE Birth to Three  

     Teacher to 1.0 FTE Preschool Teacher, Grant Street Elementary,   

     effective the 2017-18 school year 

Leaves:     Approve second year leave of absence for Joan Gitelman, 1.0 FTE  

     Behavior Interventionist, Grant  Street Elementary, effective the 2017-18 

     school year 

     Approve medical leave of absence for Melinda Pongrey, 1.0 FTE  

     Teacher, Blue Heron School, for the remainder of the 2016-17 school  

     year 

Retirements/Resignations:  Accept resignation of Jean Scarboro, .6 FTE Counselor, Grant Street  

     Elementary, effective the end of the 2016-17 school year   

     Accept resignation/retirement of Lois Sherwood, 1.0 FTE Teacher, Port  

     Townsend High School, effective the end of the 2016-17 school  

     Accept resignation of Roxann Anderson, Custodian, as of March 3,  

     2017 
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     Accept retirement/resignation of Sandi Reid, Substitute    

     Coordinator, effective June 16, 2017 

     Accept resignation/retirement of Jen Cronin, Blue Heron School Para  

     Educator, effective the end of the 2016-17 school year 

     Accept resignation of Lindsea Barlow, High School Assistant Volleyball  

     Coach, effective the end of the 2016-17 season 

     Approve .4 FTE resignation request of Tim Behrenfeld, 1.0 FTE High  

     School Teacher, moving to .6 FTE for the 2017-18 school year 

Donations:    Accept donation of $4,600 from Port Townsend Boosters to Blue Heron  

     and Port Townsend High School Athletics 

 

Ms. Tucker moved to approve the minutes of the February 27, 2017 regular board meeting, changing the word 

“will” in the second sentence under Reports-Board, to “could”.  Ms. Welch seconded and the motion carried 4-0. 

 

Board Correspondence - None 

 

Reports 

Student - None 

Board 

Ms. Tucker reported that seven members of the Students for Sustainability Club met with Representative 

Chapman at the state capitol regarding a possible bottle bill in Washington State. 

 

Paver Project at New Elementary School 

Holley Carlson, President of the Port Townsend Education Foundation (PTEF), explained that PTEF 

hopes to offer to the community an opportunity to purchase personalized pavers at the new Salish Coast 

Elementary School.  The pavers would be installed at the entrance to the new school, and proceeds will 

benefit the PTEF, which supports grants to district teachers.  Ms. James-Wilson suggested that the 

architects for the new school be consulted about the paving project.  Discussion followed. 

 

Maritime Discovery Schools (MDS) Quarterly Report – Sarah Rubenstein 

Ms. Rubenstein explained the 2016-17 MDS Project Curriculum Matrix, professional development for 

teachers, fund raising work with the Northwest Maritime Center, goals for the 2017-18 school year, the 

community listening session on March 22, 2017, and examples of class projects.  Discussion followed   

 

Asset Preservation Report for Blue Heron – Brad Taylor, Director of Support Services 

Mr. Taylor explained because the construction of Blue Heron School utilized state funds, this asset 

preservation report is required by the state.  Discussion followed. 

 

Superintendent 

Superintendent Polm reported on: 

 Center for Educational Effectiveness Survey 

 Recovery and Resiliency Center at Mountain View campus plans 

 Listening Session on March 27, 2017 

 Mentoring Advisory Committee 

 School of Woodworking Awards Ceremony, and Kelley Watson, CTE Teacher, recognition 
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 West Sound STEM (Science, Technology, Engineering and Math) group, which is sponsoring a 

STEM showcase on April 22, 2016 from 10-3 at the Kitsap Mall.  Dr. Polm is a part of a STEM 

leadership team for the region. 

 Regional WASA (Washington Association of School Administrators) Awards Dinner on April 17, 

2017 from 6-9 p.m. at the Clearwater Resort in Suquamish.  Dr. Polm has nominated community 

members Rich Jahnke and Jeff Randall for their support in the bond campaign and their continued 

assistance with the new elementary school design and construction planning. 

 

Director of Business and Finance – Amy Khile 

Ms. Khile reported on enrollment for March, 2017, including the number of McKinney-Vento 

(homeless) students in the district; and a budget status for all funds, a capital levy and bond analysis, and 

a report on special education funding.   
 

Action Items 

Approve OCEAN Field Trip to San Juan Islands, May 7-11, 2017 

Daniel Molotsky, OCEAN teacher, explained this trip is the culminating project for the OCEAN boating 

class which is collaboration between Port Townsend schools and the Northwest Maritime Center. Ms. 

Tucker moved to approve the OCEAN Field Trip on May 7-17, 2017.  Ms. Welch seconded and the 

motion carried 4-0. 
 

Approve OCEAN Field Trip to San Juan Islands, May 30-June 2, 2017 

Mr. Molotsky explained this trip is the culminating project for the OCEAN bike class, and is 

collaboration between OCEAN and their community partner, the ReCyclery.  Ms. James-Wilson moved 

to approve the OCEAN field trip to the San Juan Islands, May 30-June 2, 2017.  Ms. Tucker seconded 

and the motion carried 4-0. 
 

Approve Construction Schedule for New Elementary School 

The board suggested adding a groundbreaking ceremony on June 16, 2017, time to be determined.  Mr. 

Taylor said the contractor plans to meet with the elementary staff on May 1, 2017 to show the final 

design of the school.  Ms. James-Wilson moved to approve the construction schedule for the new 

elementary school, adding the date for the groundbreaking ceremony. 
 

Approve Policy 3140 – Release of Resident Students 

Ms. James-Wilson moved to approve Policy 3140.  Ms. Tucker seconded and the motion carried 4-0. 

 

Approve Policy 3414 – Infections Diseases 

Ms. Tucker moved to approve Policy 3414.  Ms. Welch seconded and the motion carried 4-0. 

 

Approve Policy 3416 – Medication at School 

Superintendent Polm said the typographical error noted at the last meeting has been corrected.  Ms. 

James-Wilson moved to approve Policy 3416.  Ms. Welch seconded and the motion carried 4-0. 

 

Approve Policy 3420 – Anaphylaxis Prevention and Response 

Ms. Tucker moved to approve Policy 3420.  Ms. James-Wilson seconded and the motion carried 4-0. 
 

Unfinished Business - None 
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New Business - None 

 

Policy Review 

Policy 3530 – Student Fund Raising 

Superintendent Polm explained the Policy Review Committee suggested the addition of the first 

paragraph in this policy. Discussion followed.  Ms. James-Wilson suggested making sure fund raising 

policies are in alignment with the district wellness policy.  Dr. Polm will bring the procedure to 3530 to 

a future study session for discussion. 

 

Policy 6102 – District Fund Raising 

Superintendent Polm explained the Policy Review Committee wanted the language in this policy to 

ensure district fund raising activities are aligned to the district strategic plan.  Car washes as fund raising 

activities were discussed.  The status of the revised district strategic plan was discussed; Dr. Polm 

indicated the revisions were almost complete, and it should be ready for board review at the April 10, 

2017 work/study meeting. 

 

Policy 6220 – Bid Requirements 

Superintendent Polm explained that the revisions to the policy raised the dollar amount for items that 

require a bid quote when federal funds are used for procurement. 

 

Board Member Announcements/Suggestions for Future Meetings 

Ms. James-Wilson and Mr. White will be attending the regional WSSDA (Washington State School 

Directors’ Association) meeting on May 20, 2017. 

 

Next Meeting 

Work/Study Board Meeting, April 10, 2017, 1610 Blaine St., Room S-11, 6:00 p.m. 

 

Adjournment 

The meeting was adjourned by consensus at 7:47 p.m.        

 

Respectfully submitted, 

 

 

____________________________________  _______________________________ 

John A. Polm, Jr., Secretary     ATTEST:  Nathanael O’Hara, Board Chair 
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Board Chair Nathanael O’Hara called the meeting to order at 6:00 p.m.  PRESENT:  Nathanael O’Hara, 

Keith White, Connie Welch, Jennifer James-Wilson, and Laura Tucker.  Also present were 

Superintendent Polm, staff, and community members. 

 

 Nathanael O’Hara led the Pledge of Allegiance. 

 

Agenda Approval 

Keith White moved to approve the agenda.  Jennifer James-Wilson seconded and the motion carried 5-0. 

 

Recognition  

Superintendent 

Superintendent Polm presented Certificates of Appreciation to Seth Rolland, Zach Gayne, and Molly 

Fallon for their work in the school gardens and orchard. 

 

Public Comments - None 

 

Board Correspondence – None 

 

Reports 

Food Service Update – Stacey Larsen, Director of Food Service 

Ms. Larsen reported on: 

 Reorganization of the District Wellness Committee 

 Making more time at all schools for students to eat lunch, as per the wellness policy guidelines  

 Participation in the county’s 5210 Jefferson Campaign (5 daily servings of fruits and vegetables, 2 

hours or less of recreational screen time, 1 hour or more of physical activity, and 0 sugary 

beverages) 

 Summer meals (breakfast and lunch) for children ages 1-18, in conjunction with the YMCA. 

 

Superintendent 

Strategic Plan 

Superintendent Polm explained some of the objectives, goals, and measures of success included in the 

strategic plan.  Discussion followed. 

 

Dr. Polm also reported on: 

 The career fair in Tacoma he attended on March 29, 2017    

 Finance committee meeting held on March 30, 2017 

 Water testing done in the district; information is posted on the website under Facilities 

 WASA (Washington Association of School Administrators’) awards ceremony on April 17, 2017.  

Rick Janke and Jeff Randall are being honored from Port Townsend School District. 

 

Action Items 

Approve District Strategic Plan 2016-2021 

Ms. James-Wilson moved to approve the District Strategic Plan 2016-2021.  Keith White seconded and 

the motion carried 5-0. 
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Approve Policy 6102 – District Fund Raising 

Ms. James-Wilson moved to approve Policy 6102. Connie Welch seconded and the motion carried 5-0. 

 

Approve Policy 6220 – Bid Requirements 

Ms. Tucker moved to approve Policy 6220.  Mr. White seconded and the motion carried 5-0. 

 

Policy Review 

Policy and Procedure 3530 – Student Fund Raising Activities 

The board discussed the changes to Procedure 3530P.  The board suggesting making car washes #3 

under H, suggesting car washes be conducted either at facilities that recycle water or on a grassy areas 

where water can seep into the ground, which is in line with state regulations. 

 

Policy 3417 – Catheterization – First Review 

Superintendent Polm explained that language has been recommended for this policy regarding the 

procedure for employees to opt-out of performing catheterization. 

 

Policy 3421 – Child Abuse, Neglect, and Exploitation – First Review 

Dr. Polm explained the changes to this policy emphasize and clarify employees’ duty to report child 

abuse, neglect, and exploitation. 

 

Policy 3210 – Nondiscrimination – First Review 

Superintendent Polm explained that “immigration status” was inserted as a protected category.  Changes 

were also made to this policy regarding auxiliary aids provided to individuals. The inclusion of the Boy 

Scouts of America as a protected class was discussed.  A typographical error under Legal References 

was noted. 

 

Board Member Announcements/Suggestions for Future Meetings 

Ms. James-Wilson suggested drafting a board resolution regarding district policy for disclosing 

immigration status of students and families.  Dr. Polm noted that his February 10, 2017 superintendent 

newsletter contained information about public schools’ obligation to serve all students as well as 

guidance for schools on release of information. Discussion followed.  Ms. James-Wilson suggested an 

update from the architects working with the Long-Range Facility Committee on the high school campus 

long-range plan.  Support of the annual Rhody Run was discussed. 

 

Executive Session 

Board Chair O’Hara adjourned the work/study meeting to executive session at 8:00 p.m. for 

approximately fifteen minutes to discuss the performance of a public school employee.  The executive 

session was adjourned at 8:15 p.m.  The work/study meeting was reconvened at 8:15 and adjourned by 

consensus at 8:15 p.m. 

 

Respectfully submitted, 

 

 

______________________________   __________________________________ 

John A. Polm, Jr., Secretary     ATTEST:  Nathanael O’Hara, Board Chair 

















































Superintendent 
Dr. John A. Polm, Jr. 

 
Board of Directors 

Jennifer James-Wilson 

Laura Tucker 
Nathanael O’Hara 

Keith White 
Connie Welch 

1610 Blaine Street, Port Townsend, WA 98368 
Phone: 360-379-4501 Fax: 360-385-3617 

www.ptschools.org 

M E M O R A N D U M 

DATE:  April 24, 2017  

TO:  School Board  

FROM: Brandi Hageman, Jennifer Manning, Leslie Shively, Michael McKell  

SUBJECT: NESSP Information 

 

1. Northwest Earth Space Sciences Pipeline Grant 

a. Website: http://nwessp.org/  

b. Funding - Northwest Earth and Space Sciences Pipeline (NESSP) is funded 

through the NASA Science Mission Directorate and housed with Washington 

NASA Space Grant Consortium at the University of Washington. 

c. Goals – Strengthen the STEM education region-wide and infuse a strong, 

standards-based mathematics component into NASA educational materials for 

middle and high school levels. Serve as a bridge into other NASA experiences for 

teachers and students, and eventually into careers in STEM fields. 

d. Scope – 5 years, with Oregon and Montana, 20 partners 

2. Participation in on-going workshops  

a. June 28, 2016 – Welcome to NESSP @ UW Astronomy 

b. October 29, 2016 – Wave Behavior, Electromagnetic Spectrum (w/ D. Aedan) 

c. December 17, 2016 – Sky to Sea, Engineering and Science (w/ A. Freeman) 

d. April 15, 2017 -  From Exoplanets to Extremophiles (w/ A. Freeman) 

3. NESSP at PTHS February 23, 2017 

a. PTHS Classes involved – Grade Level - Instructor 

i. 3 classes Science 1 – Freshmen – B. Hageman 

ii. 3 classes Physics – Juniors and Seniors – T. Behrenfeld 

iii. 1 class Special Education – Sophomores – D. Marmol 

iv. 1 class Calculus – Seniors – A. Freeman 

b. University of Washington - Astronomy 

i. Rocketry 3 ways – bow & arrow, 2 liter bottle rockets, Estes rockets 

c. Pacific Science Center 

i. Science on Wheels – Planetarium presentation on life cycle of stars 

4. NESSP Summer 20017 Camps at Blue Heron School and Chimacum Middle School  

a. Blue Heron School – J. Manning and L. Shively 

b. Chimacum Middle School – A. Gonzalez (CMS) and M. McKell (PTHS para) 

c. See additional flyers 

 

http://nwessp.org/


 

CMS SUMMER CAMP 
June 20 to 23, 2017 from 9am to 3pm at the  
Middle School in Mr. Gonzalez’s Room 410 

Ever wanted to program your own robot? Think you got what it 

takes? Give it a shot by coming to this amazing week-long summer 

camp at our very own Chimacum Middle School! You too can build 

amazing structures and program them with the Lego Mindstorms 

EV3 Robot! 

Pick up a registration packet from Mr. 

Gonzalez or from the middle school office. 

There are only 20 slots so turn in your 

registration packet quickly! 

 

 

 

CHIMACUM 

ROBOTICS SUMMER 

CAMP! 

 

COMPLETE TASKS & 

CHALLENGES BY 

PROGRAMMING A 

ROBOT! 

 

LEARN WHILE 

HAVING FUN! 

 

COME USE THE LEGO 

MINDSTORMS EV3! 

 

ALL FOR FREE!!! 

 

CONTACT INFO 

Chimacum Middle School 
91 W. Valley Road 

Chimacum, WA 98325 
Al Gonzalez, 360-302-5960 

csd49.org 

June 20 to 23, 2017  
9am to 3pm 

 

 

This summer camp is possible thanks to the support of: 
• NASA Science Mission Directorate  
• Northwest Earth and Space Pipeline (NESSP) 
• Washington NASA Space Grant Consortium 





PORT TOWNSEND SCHOOL DISTRICT NO 50 

CALENDAR OF EVENTS 

April 24, 2017 – May 22, 2017 

 

April 24  Regular Board Meeting, 6:00 p.m. 

   IMC Committee Meeting, 3:30 p.m. (Connie, Laura) 

 

April 17 – May 5 HS SBAC Testing Window 

 

April 17 – May 12 BH SBAC Testing Window 

 

April 17 – June 2 GS SBAC Testing Window 

 

April 25  HS Model UN Event, 8:00 – 2:50, HS Library and Board Room 

 

April 26  NO EARLY RELEASE 

   HS Model UN Event, 8:00 – 11:50, HS Library and Board Room 

 

April 28  Career Fair at Port Townsend High School, 10:00 a.m. – 2:00 p.m. 

   HS Spring Play, 7:00 p.m., Auditorium 

 

April 29  HS Spring Play, 7:00 p.m., Auditorium 

 

May 2   HS 6-week Grading Period Ends 

 

May 3   NO EARLY RELEASE 

 

May 4   East Jefferson Education Partnership, 5:30 p.m., Room S-11 

 

May 5   HS AP US History Exam 

   HS Spring Play, 7:00 p.m., Auditorium 

 

May 6   HS Spring Play, 7:00 p.m., Auditorium 

 

May 8   Work/Study Board Meeting, 6:00 p.m. 

   HS AP Calculus Exam 

   GS PTA Meeting 

 

May 10   HS AP English, Language, Composition Exam 

   Bike-Walk-to School Day 

   2/hr. Early Release, GS and BH only 

 

May 11   Tech Committee Meeting, 3:30 p.m.  (Connie) 

   Community Listening Session, BH Commons, 4:00 p.m.(Nathanael and Laura) 

 

May 13   HS Prom, 9:00 p.m., HS Gym 

 

May 15   IMC Committee Meeting, 3:30 p.m.  (Connie, Laura) 

 

May 17   2/hr. Early Release, GS and BH only 

 



May 18   5
th
 Grade Band in Rhody Pet Parade, 3:30 p.m. 

 

May 19   6
th
 Grade Band in Rhody Kiddie Parade, 3:30 p.m. 

   2/hr. Early Release, staff and students 

 

May 20   HS Band and Grades 7-8 Wind Ensemble in Rhody Grand Parade, 1:00 p.m. 

   WSSDA Regional Meeting, Bremerton, 10 a.m. – 1:00 p.m. 

 

May 22   Regular School Board Meeting, 6:00 p.m. 

    

 

 

 

 

 

       

 

 

      

    

    

    

 



Number of students being transported that live within 1 mile of Grant Street

Route # Bus Stop Students Total

200 14th & Logan 2

9th & Hancock 3

9th & Hendricks St 3 8

202 19th & Haines 2 2

203 Sheridan & 7th 2

Sheridan & 12th 1 3

204 Hastings & Sherman 1

Sherman & 29th 1

32nd & Silver 1 3

Grand Total 16

All students from Blue Heron and PT HS walk to school that live within the 1 mile
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STUDENTS 

Student Fund Raising Activities 

 

The district strives to create an enjoyable setting for all patrons, guests, staff members, and 

students.  When engaged in fund raising, all groups are expected to behave respectfully and 

avoid high-pressure tactics. Guidelines for student fund raising activities are as follows: 

A. Student participation must be voluntary.  

B. The fund raising activity must be such that it is not likely to create a poor positive 

public relations image. 

C. Fund raising activity efforts must should support and not interfere with the 

educational program.  No student fund raising may take place during 

instructional hours. 

D. Fund raising activities conducted by associated student bodies or sub-groups 

thereof must conform to the district ASB accounting requirements. Expenditures of 

all ASB funds must be approved by the ASB. 

E. When selecting a vendor, the net profit to the school needs to be 40% or greater 

to be approved. 

E.F. Fund raising activities conducted by outside groups (including parent groups) must 

not involve the official student body organizations and must not utilize district 

materials, supplies, facilities or staff unless reimbursement is made. 

F.G. Sponsorship of fund raising activities by schools’ official parent groups, even 

where moneys realized shall be donated to associated student bodies, is encouraged 

to minimize accounting difficulties.  If fund raising activities are co-sponsored by a 

student body organization and a parent group, an arrangement for the proportional 

sharing of expenses and profits or losses should be made prior to initiation of fund 

raising. 

G.H. Fund raising should align with the district Wellness Policy 6700 and provide 

balanced options when selling edible items. The following fund raising activities 

are approved. 

1. Sales of goods (candy, T-shirts, etc.), magazines, apples (if maintained in 

cold storage), 

2. Car washes may be approved if in compliance with state guidance on best 

practices found at:  

https://fortress.wa.gov/ecy/publications/documents/95056.pdf   

 Car washes should: 

 Discharge washwater only to a sanitary sewer 

 When washing is over an impervious area like pavement that drains 

to a storm sewer or dry well, place a temporary plug in the storm 

drain and pump the accumulated water to the nearest wastewater 

system.  Talk to your local sewer utility about diverting washwater to 

the sanitary sewer through collection and pumping 

 Minimize the amount of soaps and detergents used 

           Car washes should not: 

https://fortress.wa.gov/ecy/publications/documents/95056.pdf
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 Discharge to a storm sewer, the ground, or surface waters 

 Clean engines using soaps, emulsifiers, detergents, strong acids, 

caustics, or other metal brighteners. 

 Pressure wash vehicles 

 Steam clean 

3. School supplies, rummage and garage sales, pancake breakfasts, spaghetti 

dinners, 

4. Paper Food drives, bottle drives, etc. that do not interfere with the school 

day, 

5. Carnivals when organized and supervised by the school and/or the 

recognized parent group, 

5. Skating and bowling parties provided there is adequate supervision, 

6. Bandathons, bikeathons, and walkathons,  

7. Basketball games if liability insurance for participants and facilities is 

included in the contract, and 

8. Talent, variety, musical, and drama productions (after school hours). 

Any major purpose fund raising activity that is not listed above must have the 

approval of the superintendent.  

H.I. Fund raising activities by outside groups for the benefit of the school(s), that are 

expected to be in excess of $1,000.00, must be submitted by the principal to the 

superintendent for approval. Application for approval must include: 

1. The sponsoring group, 

2. The proposed activity, 

3. The manner in which the money is to be collected, and 

4. The purpose. 

I.J. When the ASB shares in the receipts derived from vending machine operations or 

from the sale of student pictures, such activities must be in compliance with 

policy. 

K. Any recognized parent organization must complete facility use forms when 

using district facilities.  The approval process will include building principal 

approval and guidance on the procedures. 

J.L. Any outside group other than an official school-parent group must have District 

office approval before conducting fund raising activities within a school or 

schools.  Such outside organizations or persons seeking to raise funds from or 

through students: 

1. Must work through established official parent organizations and not with 

or through student body organizations or the administration. 

2. May not use school materials, supplies, facilities, or staff without proper 

reimbursement. Requests to the administration for access to students for 

purposes of fund raising should be referred to the appropriate parent 

organization, which shall have the option of permitting the outside group 
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to utilize the parent organization’s normal method of communication to 

transmit information concerning the fund raising. 

3. Shall not collect money in school buildings as part of fund raising 

activities.  Fund collections must be made by other means in other 

locations under the supervision of the official parent groups, except that 

each school may permit the official parent organization to maintain one 

box in the school’s central office for deposit of envelopes containing funds 

from a permissible fund raising activity. 

4. May display a sign announcing a fund raising activity.  Brochures 

explaining the program may be made available to students through the 

school office. 

 

 

Date: 10/12/81; 11/17/88; 12/20/99; 10/28/02; 5/23/05; 12/19/13;_______ 
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M E M O R A N D U M 

DATE:  April 24, 2017  

TO:  School Board 

FROM: John Polm, Superintendent 

SUBJECT: Annual Report on Efficacy of Policy 5011 and 3205 

 

 

Board Report – Efficacy of Policy 5011 and 3205 Sexual Harassment Policies 

5011:  Policy 5011 is the personnel policy related to prohibition of sexual harassment. This 

annual review and report is required per policy. We are to review the use and efficacy of the 

policy and procedures and recommend any changes if needed.  

 

This review of Policy 5011 included discussion with the District Human Resources (HR) 

Director.  She reported the processes in place to disseminate the policy and review procedures 

with staff members.  She also reported rare use of the policy. Currently: 

 The HR Director reviews the policy one-on-one with each new hire.  Following the 

review, the employee is asked to read it thoroughly at home and return the signature sheet 

to the HR Director.   Further, the policy is posted throughout the district and all staff 

members are asked to review our Safe Schools training - Sexual Harassment: Policy and 

Prevention.  In August the HR Director distributes annual notifications via email, with 

other annual notices including Policy 5011, providing information regarding filing of 

complaints. 

 There have been few sexual harassment complaints to manage in the district in recent 

years; however, the district follows the outlined steps in the procedure and contacts Risk 

Management, who generally will provide support.  The procedures have provided 

efficacious processes and there are no recommended changes to Policy 5011.  

3205: Policy 3205 is the student policy related to prohibition of sexual harassment. This annual 

review and report is required per policy. We are to review the use and efficacy of the policy and 

procedures and recommend any changes if needed. 

Review of Policy 3205 included discussion with each school principal.  They reported the 

processes in place to disseminate the policy and review procedures with staff members.  They 

also reported use of the policy.  

 At Grant Street the policy and procedure are posted in school building staff rooms as well 

as being included in staff and student handbooks.  Additionally, the school counselor 
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teaches a safety curriculum, using Second Step Curriculum (Social Skills Curriculum) 

and other resources to teach about appropriate boundaries and personal safety. 

 At Blue Heron the information about the district’s sexual harassment policy is posted 

throughout each school building and reproduced in each student, staff, volunteer and 

parent handbook.  The principal reviews the staff and student handbook each August 

before the school year, specifically addressing Policy 3205 and its supporting procedures. 

If and when a complaint is filed, the administrator and appropriate faculty will adhere to 

the procedural time line and levels indicated within 3205 and provide appropriate 

documentation. 

 At Port Townsend High School the principal posts notices informing students and 

outlining how to report sexual harassment. The district calendar also includes information 

regarding unlawful discrimination/harassment, and the student handbooks contain similar 

information. The high school further reported that if there is a report made, the 

procedures provide a specific protocol to follow, which includes notifying the parents of 

the student who made the complaint right away, letting them know that school officials 

will be investigating.  Depending on the outcome, the school reports having done 

everything from having the parties talk it out, to changing schedules, to supporting the 

filing of restraining orders, to utilizing our SRO for delivering a strong talk to the violator 

– it depends on the situation, but it is all handled with utmost respect for the victim. In the 

event there is a staff-student incident, the administrator notifies the District right away in 

order to involve risk management.  Typically, a staff member would be placed on paid 

administrative leave pending further investigation.   

Based on the review of both policies and procedures, there are no recommended 

changes at this time.  
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M E M O R A N D U M 

DATE:   April 24, 2017 

TO:   School Board 

FROM:  John Polm, Superintendent 

SUBJECT:  Financial Priorities 

 

Statement Rank Order Report by the Finance Committee 

April 24, 2017 

The statements below were generated based on the discussion from the Finance 

Committee Members and subsequent feedback received by 04/10/17. The district has determined 

that the following will be prioritized in the staffing/budgeting process.  

 Provide an additional .5 administrative staffing for Grant Street in 17-18 to support 

the Principal during the construction process. 

 Reduce outside contracts for services where possible.  

These additional 10 statements were then sent on 04/14/17 for further ranking and 

provided to the board for further discussion. There were nine committee members and there were 

eight or nine responses to each statement.  

Committee members included:  Dr. John Polm, Amy Khile, Laurie McGinnis, Carrie Ehrhardt, 

Ben Dow, Patrick Kane, Nathanael O’Hara, Brad Taylor, Justin Gray 

Statement 3: We’d like budgetary decisions to prioritize SEIU and Administrator contract 

negotiations this year. We’d like paying people competitively at current staffing levels to be 

prioritized over expanding staffing. (4.67) 

Statement 10: We need to focus on equity for all students in curriculum access to 

vocational/career technical education courses. (4.50) 

Statement 8: We need to partner with community groups to support programs. (4.00) 

Statement 6: Technology needs to be supported by a line item in the annual district budget 

(~$230,000 estimated). (3.78) 

Statement 9: Maritime should not draw from non-grant sources as grants run out, and Maritime 

projects/themes/focuses should be transferred to building-level as appropriate. (3.78) 

Statement 4: The wellness and food service program needs to be continue to be a priority. (3.67) 



 

 

Statement 1: Curriculum review, development, and adoption should include place-based and 

MDS in its context, and should be a standard line item in the annual district budget (~MDS has 

been about $75,000, and we discussed $77,000 for curriculum annually). (3.44) 

Statement 2: We should balance levy extracurricular support between athletics and the arts. 

(3.38) 

Statement 5: Maintenance and grounds need to prioritize another full-time worker to support 

work order requests. (3.00) 

Statement 7: We need a shared certificated librarian at Blue Heron and the High School. (2.38) 

S1 
 

5 1 2 5 4 5 5 1 3 3.44 

S2 
 

2 3 4 4 2 3 4 5 
 

3.38 

S3 
 

3 5 5 5 5 5 4 5 5 4.67 

S4 
 

4 5 3 5 3 3 3 4 3 3.67 

S5 
 

3 3 3 5 1 5 3 1 
 

3.00 

S6 
 

4 5 3 4 4 4 5 2 3 3.78 

S7 
 

2 4 2 5 1 1 3 1 
 

2.38 

S8 
 

5 5 4 4 3 4 3 4 
 

4.00 

S9 
 

1 5 5 4 5 4 2 3 5 3.78 

S10 
 

4 4 4 5 4 5 5 5 
 

4.50 
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M E M O R A N D U M 

DATE:   April 24, 2017 

TO:   John Polm, Superintendent 

   School Board 

FROM:  Stacey Larsen, Director of Food Service 

SUBJECT:  Meal Prices for the 2017-18 School Year 

 
I recommend that meal prices for the 2017-18 school year be as follows: 

 

    Breakfast   Lunch 

 

Grant Street   $1.50    $2.75     

 

Blue Heron   $1.75    $3.00 

 

High School   $1.75    $3.00 

 

Adult Meal   $2.25    $5.00, $4.25, $4.00 

 

Milk Only*   $.50    $.50 

*Applies to all students even if they receive Free or Reduced breakfast and lunch 

 

Milk prices and student prices have not changed. 

 

I recommend an increase to some adult lunch prices, reflecting a price difference based on 

location.  The high school has the largest salad bar and at least three choices of entrée a day, so 

the adult price there will be $5.00.  Blue Heron has more salad bar options, so the adult price 

there will be $4.25.  The Grant Street adult price will remain at $4.00.  I recommend the increase 

due to the fact that food prices are increasing and the quality of food is increasing as well.  The 

prices need to reflect more of what people are receiving, and are still a great value. 
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STUDENTS 

Nondiscrimination 

 

The district will provide equal educational opportunity and treatment for all students in all 

aspects of the academic and activities program without discrimination based on race, religion, 

creed, color, immigration status, national origin, age, honorably-discharged veteran or military 

status, sex, sexual orientation, gender expression or identity, marital status, the presence of any 

sensory, mental or physical disability, or the use of a trained dog guide or service animal by a 

person with a disability. The district will provide equal access to school facilities to the Boys 

Scouts of America and all other designated youth groups listed in Title 36 of the United States 

Code as a patriotic society. District programs will be free from sexual harassment.  Auxiliary 

aids and services will be provided upon request to individuals with disabilities. 

 

Conduct against any student that is based on one of the categories listed above that is sufficiently 

severe, persistent, or pervasive as to limit or deny the student’s ability to participate in or benefit 

from the district’s course offerings; educational programming or any activity will not be 

tolerated.  When a district employee knows, or reasonably should know, that such discriminatory 

harassment is occurring or has occurred, the district will take prompt and effective steps 

reasonably calculated to end the harassment, prevent its recurrence, and remedy its effects. 

 

The district’s nondiscrimination statement will be included in all written announcements, 

notices, recruitment materials, employment applications, and other publications made available 

to all students, parents, or employees.  The statement will include: 1) notice that the district will 

not discriminate in any programs or activities on the basis of any of the above-listed categories; 

2) the name and contact information of the district’s compliance officer designated to ensure 

compliance with this policy; and the 3) the names and contact information of the district’s 

Section 504 and Title IX compliance officers. 

 

The district will annually publish notice reasonably calculated to inform students, students’ 

parents/guardians (in a language that they can understand, which may require language 

assistance), and employees of the district’s discrimination complaint procedures. 

 

The superintendent will designate a staff member to serve as the compliance officer for this 

policy.  The compliance officer will be responsible for investigating and discrimination 

complaints communicated to the district. 

 

The district will provide training to administrators and certificated and classroom personnel 

regarding their responsibilities under this policy and to raise awareness of and eliminate bias and 

discrimination based on the protected classes identified in this policy. 

 

 
Cross References: Policy 2020 

 

Policy 2030 

Curriculum Development and Adoption of 

Instructional Materials 

Service Animals in Schools 

 Policy 2140 Guidance and Counseling 

 Policy 2150 

Policy 2151 

Co-Curricular Program 

Interscholastic Activities 
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Policy 3211 

Policy 4217 

Policy 4260 

Transgender Students 

Effective Communication 

Use of School Facilities 

Legal References: RCW  28A.640 

RCW 28A.642 

Sexual Equality  

Discrimination prohibition 

 RCW 49.60 

20 U.S.C. 7905 

Discrimination - Human Rights Commission 

Boy Scouts of America Equal Access Act 

 42 U.S.C.§§ 12101-12213 Americans with Disabilities Act 

 WAC 392-190-020 

WAC 392-190-060 

 

WAC 392-400-215 

Training-Staff  responsibilities-Bias awareness 

Compliance-School district designation of 

responsible employee – Notification 

Student Rights 

Management 

Resources: 
Policy News, March 2016 

Policy News, Dec 2014 

Policy News, April 2013 

Policy News, Dec 2012 

Policy News, June 2011 

Policy News, August 2007 

 

 

Date: 12/12/85; 1/19/89; 12/20/99; 10/28/02; 5/23/05; 11/26/07; 8/8/11; 7/13/15; 4/24/17 
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STUDENTS 

Catheterization 

The board authorizes qualified staff to provide for clean, intermittent bladder catheterization 

(CIC) of students or assisted self-catheterization in conformance to rules adopted by the state 

board of nursing. 

 

Catheterization is authorized under the following conditions: 

A. A parent, legal guardian or other person having legal control over the student files a written, 

current and unexpired request that the district provide for the catheterization of the student; 

B. A licensed physician of the student files a written, current and unexpired request that 

catheterization of the student be provided for during the hours when school is in session or 

the hours when the student is under the supervision of school officials; 

C. A registered nurse provide written, current and unexpired instructions regarding 

catheterization that states which staff members are designated to provide for catheterization 

and a description of the nature and extent of any supervision that is required; 

D. Any staff member who is authorized to provide for catheterization must receive training 

from a registered nurse consistent with the rules of the State Board of Nursing. Licensed 

practical nurses (LPNs) are trained to provide catheterization as part of their professional 

preparation and are not subject to this training requirement. 

 

Employees (except licensed nurses) who have not previously agreed in writing to perform clean, 

intermittent bladder catheterization as a specific part of their job description may file a written 

letter of refusal to perform catheterization.  The employee’s refusal may not serve as grounds for 

discharge, nonrenewal or any other action adversely affecting the employee’s contract status. 

 

The district and its staff and the staff member who provides for catheterization in substantial 

compliance with this policy and the rules of the State Board of Nursing shall will not be liable in 

any criminal action or for civil damages arising from providing catheterization. The district may 

discontinue catheterization service for a student without being liable so long as the affected 

parents/guardians are given advance oral/written notice. 

 
Cross References: Policy 2161 Education of Students with Disabling Conditions 

Legal References: RCW  28A.210.290 Catheterization of School Students - Immunity from 

liability 

 RCW  28A.210.255 Provision of health services in public and private 

schools – Employee job description 

 RCW  28A.210.280 Catheterization of public and private school students 

 WAC 246-839-820 Provision for clean, intermittent catheterization in 

schools 

Management Resources Policy News, June 2003  

 Policy News, December 2003  

 Policy News, December 2014  

 

Date: 7/26/99; 10/28/02; 5/23/05; 4/24/17 
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STUDENTS 

Child Abuse, Neglect, and Exploitation- Prevention 

 

Child abuse, neglect and exploitation are violations of children’s human rights and an obstacle to 

their educational development.  The Board directs that staff shall be alert for any evidence of 

child abuse, neglect or exploitation.   

For purposes of this policy, the term “child” means anyone under the age of 18 and/or any current 

student of the district, including home-schooled students or any other person classified as a 

student in the district’s database. 

 

“Child abuse, neglect, or exploitation” means: 

A. Inflicting physical injury on a child by other than accidental means, causing death, 

disfigurement, skin bruising, impairment of physical or emotional health, or loss or 

impairment of any bodily function; 

B. Creating a substantial risk of physical harm to a child’s bodily functioning; 

C. Attempting, committing, or allowing any sexual offense against a child as defined in the 

criminal code. This definition also includes any communications with a child for immoral 

purposes or viewing, possessing, or distributing any sexually explicit images of a child.  It 

also includes intentionally contacting, directly or through the clothing, the genitals, anus 

or breasts of a child unless the contact is necessary for the child’s hygiene or health care. 

This also includes a child’s intentional or coerced contact with anyone’s genitals, anus, or 

breasts; 

D. Committing acts that are cruel or inhumane regardless of observable injury. These acts 

may include, but are not limited to, instances of extreme discipline demonstrating a 

disregard of a child’s pain or mental suffering;  

E. Assaulting or criminally mistreating a child as defined by the criminal code;  

F. Failing to provide food, shelter, clothing, supervision or health care necessary to a child’s 

health or safety;  

G. Engaging in actions or omissions resulting in a substantial risk to the physical or mental 

health or development of a child; or 

H. Failing to take reasonable steps to prevent the occurrence of the preceding actions. 

 

Children (including other students), family members, and any other adult can engage in child 

abuse, neglect, or exploitation.  This may include incidents of student on student misconduct.  

Staff should report all incidents of abuse regardless of the age of the person who engages in it. 

Subject to the definition above, staff should not focus on a person’s mental status to determine if 

she or he has committed child abuse, neglect, or exploitation.  The law governing mandated 

reporting does not allow for exceptions for people with medical conditions that may mitigate the 

intent for committing child abuse, neglect, or exploitation. 

When feasible, the district will provide community education programs for prospective parents, 

foster parents and adoptive parents on parenting skills and on the problems of child abuse and 
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methods to avoid child abuse situations.  The district will also encourage staff to participate in in-

service programs that address the issues surrounding child abuse. 

 

The Superintendent will develop reporting procedures and provide them to all staff on an annual 

basis.  The purpose is to identify and timely report all evidence of child abuse, neglect or 

exploitation to the proper authorities.  Staff will receive training regarding reporting obligations 

during their initial orientation and every three years after initial employment. 

 

All staff are responsible for reporting all suspected cases of child abuse, neglect, and exploitation 

to the proper authorities and/or the appropriate school administrator.   Under state law, staff are 

free from liability for reporting a reasonable suspicion of child abuse, neglect, or exploitation. 

However, failing to report the incident may result in criminal liability regardless of whether the 

authorities determine the incident is provable in a subsequent legal proceeding. 

 

Staff need not verify a report that a child has been abused, neglected, or exploited. Any 

conditions or information that may be reasonably related to abuse, neglect, or exploitation should 

be reported. Legal authorities have the responsibility for investigating each case and taking 

appropriate action under the circumstances. 

 
Cross References: Policy 4310 Relations with the Law Enforcement and Child 

Protective Agencies 
Legal References: RCW 13.34.300 Relevance of failure to cause juvenile to attend school 

as evidence under neglect petition 
 RCW 26.44.020 Definitions 
 RCW 26.44.030 Reports - Duty and authority to make - Duty of 

receiving agency – Duty to notify – Case planning and 
consultation – Penalty for unauthorized exchange of 
information – Filing dependency petitions – 
Investigations – Interviews of children – Records – 
Risk assessment process 

 RCW 28A.  620.010  Purposes 
 RCW 28A. 620.020 Restrictions –Classes on parenting skills and child 

abuse prevention encouraged 

 RCW 43.43.830(6) Background checks - Access to children or vulnerable 
persons - Definitions 

 RCW 28A.320.160 Alleged sexual misconduct by school employee – 
Parental notification – Information on public records 
act. 

 RCW 28A.400.317 Physical abuse or sexual misconduct by school 
employees – Duty to report - Training 

 WAC 388-15-009 What is child abuse or neglect? 
 AGO 1987, No. 9 Children - Child Abuse - Reporting by School 

Officials - Alleged Abuse by Student 
Management 
Resources: 

Policy News, April 2010  

 Policy News, June 2015  
 Policy News, February 

2007 
Physical Abuse and Sexual Misconduct Notice 
Requirements 

 Policy News, June 1999 23% of districts out-of-compliance on child abuse 
policies 
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Date: 4/23/70; 11/17/88; 12/20/99; 10/28/02; 5/23/05; 10/9/07; 4/24/17 
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STUDENTS 

Fund Raising Activities Involving Students 

 
The district strives to create an enjoyable setting for all patrons, guests, staff members, and 

students.  All fund raising will be conducted in a respectful manner and avoid situations that may 

be perceived as high-pressure or confrontational. 

 

The board acknowledges that the solicitation of funds from students, staff and citizens should be 

limited since students are a captive audience and since solicitation can disrupt the program of the 

schools. Solicitation and collection of money by students for any purpose including the collection 

of money in exchange for tickets, papers, magazine subscriptions, or for any other goods or 

services for the benefit of an approved school organization may be permitted by the 

superintendent providing that the instructional program is not adversely affected.  

 

The superintendent will establish rules and regulations for the solicitation of funds by approved 

school organizations, official school-parent groups and by outside organizations. The principal 

will distribute these rules and regulations to each student organization granted permission to 

solicit funds. 

 
Cross Reference: Policy 3510 Associated Student Bodies 
 Policy 6102 District Fund Raising Activities 

 

 

 

Date: 10/12/81; 11/17/88; 12/20/99; 10/28/02; 5/23/05; 4/24/17 
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PORT TOWNSEND SCHOOL DISTRICT NO. 50  
1610 Blaine Street 

PORT TOWNSEND, WA 98368 
 

R E S O L U T I O N 17-03 

Safe Schools for All Students 

 

 
 WHEREAS, the U.S. Supreme Court’s decision in Plyer v. Doe (1982) held all resident children 
are entitled to education in the public schools and it is unconstitutional to deny a free public education to 
children who are not legally admitted into the United States; and 
 
 WHEREAS, the Port Townsend School District (“District”) policy, state, and federal law provide 
that a child’s enrollment in public school may not be conditioned on the child’s citizen status or 
immigration status; and 
 
 WHEREAS, public schools cannot and should not inquire regarding the immigration status of a 
student or the student’s parent(s)/guardians) as part of the admission process; and 
 
 WHEREAS, the District works to foster welcoming and safe school environments for all 
students, including those who may be undocumented or have undocumented family members; and 
 
 WHEREAS, the Board recognizes the potential for U.S. Immigration and Customs Enforcement 
(ICE) officials to conduct enforcements efforts to detain undocumented individuals, and that such efforts 
may result in ICE officials seeking to enter upon school grounds for purposes of enforcement; and  
 
 WHERAS, an ICE policy issued in 2011 states that the agency will not conduct immigration 
enforcement activity at any sensitive location, including schools, without special permission by specific 
federal law enforcement officials, unless exigent circumstances exist; and 
  

 WHEREAS, ICE activities in and around schools, early childhood centers, and other District 
facilities would risk severe disruption to the learning environment; and  
 
 WHEREAS, the Board, by adopting this Resolution, intends to avoid such disruption and 
interference with the education of District students: 
 
 NOW, THEREFORE BE IT RESOLVED by the Port Townsend School District Board of 
Directors as follows: 
 
 1.   All requests made of the District or its schools by ICE officials to access school information  
  on school grounds shall be processed through the Office of the Superintendent who will  
  consult with legal counsel to ensure compliance with the law.  Schools shall not permit ICE  
  officials to access students, their families, or district staff and contractors at schools without  
  having first contacted and processed their request and all relevant documentation through the 
  Office of the Superintendent. 
 
 2. District staff shall treat all students in a loving, equitable, and respectful manner without  
  regard for race, ethnicity, citizenship, immigration status, or national origin. 
 
 3. District staff shall not inquire about a student’s citizenship or immigration status, or the  
  status of the student’s parent(s), guardian(s), or family members. 
 



 4. The Board of Directors will do everything in its power to afford equal protection of all  
  members of our community from attempts to criminalize or target them based on race,  
  ethnicity, citizenship, immigration status, or national origin. 
 
 ADOPTED by the Board of Directors of Port Townsend School District No. 50, Jefferson 
County, Washington, at an open public meeting held April 24, 2017. 
 
BY ORDER OF THE BOARD OF DIRECTORS 
PORT TOWNSEND SCHOOL DISTRICT NO. 50 
 
 
 
________________________________  __________________________________ 
Nathanael O’Hara, Board Chair   Connie Welch 
 
 
 
______________________________  __________________________________ 
Keith White     Laura Tucker 
 
 
ATTEST: 
 
 
 
______________________________ 
John A. Polm, Jr. 
Secretary to the Board 
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